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Characteristics of human rights

There are many characteristics that distinguish human rights from
others, and some of this characteristics are:

1 — human right are fixed for every human being as soon as they are
born they are not granted by anyone they are fixed for every human
being as a human being




2 — Human freedom cannot be alienated or given up that is, it cannot
be taken away or disposed of

3 — Human rights are indivisible they are integrated rights, meaning
they are an indivisible whole.

4 — Human rights are advanced renewable and changing as they keep
pace with the developments of the times

5 — Human rights have a universal character.
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Distinguishing the employment contract from other contracts

The independence of the employment contract means that it is subject
to rules that differ from the rules to which other civil and commercial
contracts are subject. Although there are common points the latter and
the employment contract it is subject to rules different from the rules
of other contracts




1- Employment contract and attorney contract: attorney is a
contact whereby a person authorizes another person to do
something for the client .in the employment contract the worker
is under the authority of the employee who gives him the
authority to carry out his work and monitors the completion of
this work. in attorney contract despite the principal’s instructions
and orders the agent still has wide freedom to implement the
attorney
Employment contract and company contact: a company is a
contract which two or more people commit to each contributing
in a financial project they offer a share of money or work on the
condition that they share the profit .what distinguishes the
employment contract from the company contract is the standard
of legal subordination to which the worker is subject which
contradicts the principle of equal participation for the partner.
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Claims arising from crime

The crime results in general harm that affects the entire community
triggering the community’s right to punishment which is represented
by the public prosecution by filing a public lawsuit. A person harmed
by a crime can file a civil suit by extension .hence the suits arising
from the crime are two suits: the first is a public suit and is initiated
and heralded by the judiciary. the second suit is the civil suit by
extension .it can be filed in the criminal courts as an exception.
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Physical coercion

It is the imprisonment of a debtor who has not fulfilled his obligation
as was initially referred to as fines related to crimes and this is in the
criminal field

Area of physical coercion

The Algerian legislator has excluded physical coercion as it is no
longer a means to force the debtor to implement it , however there are
cases in which it is permissible to use physical coercion including

- Legal expanses




- return what needs to be returned
- Civil compensation

- The fine

Conditions of physical coercion

The person convicted by physical coercion may not be arrested and
imprisoned until after:

- issuing a warning to fulfill any excuses in civil law

- it 1s submitted to the competent judicial authority qualitatively and
regionally




