
  

 

Faculty of Humanities and Social Sciences                             Department of Psychology                                                                                      

Level: 3rd year LMD organization and Work Psychology     Instructor: Ms. Saci Meriem 

                                                                           Module: English  

   

pg. 1 
 

                            Lesson n°2: Employee Performance 

Overview 

Employee performance refers to how effectively an individual executes their job 

duties and responsibilities within an organization. It encompasses the behaviors, tasks, results, 

and contributions that an employee delivers to help the organization achieve its goals and 

objectives. Employee performance is a critical factor in organizational success, as it directly 

influences productivity, quality, customer satisfaction, and overall business performance. 

I. Key Factors Influencing Employee Performance 

Several factors affect employee performance, and these can be divided into individual, 

organizational, and external influences: 

1. Individual Factors 

 Skills and Abilities: Employees’ skills, knowledge, and abilities significantly affect 

their performance. Having the right technical skills, problem-solving abilities, and 

industry knowledge enables employees to perform tasks effectively and efficiently. 

 Motivation: Motivated employees are more likely to perform at their best. Motivation 

can be intrinsic (internal desires for personal fulfillment) or extrinsic (external rewards 

like bonuses or recognition). 

 Work Attitudes: Employees' attitudes toward their work, including their level of 

commitment, job satisfaction, and work ethic, influence their performance. A positive 

attitude leads to better performance and greater collaboration. 

 Work-life Balance: Employees who can balance their work and personal life tend to 

be more engaged, focused, and productive in the workplace. 

 Health and Well-being: An employee's physical and mental health plays a significant 

role in their ability to perform effectively. Stress, burnout, and health issues can 

negatively impact performance. 

2. Organizational Factors 
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 Leadership and Management Style: The way employees are managed influences their 

performance. Leadership that provides clear expectations, feedback, and support can 

significantly enhance performance. Conversely, poor management can create 

confusion and frustration. 

 Organizational Culture: A positive workplace culture that encourages collaboration, 

respect, trust, and transparency can drive employees to perform at their best. 

 Resources and Tools: Adequate resources—such as training, equipment, technology, 

and time—are essential for high performance. Lack of these resources can hinder an 

employee’s ability to do their job well. 

 Work Environment: A safe, inclusive, and conducive work environment improves 

performance. Employees perform better when they feel comfortable, supported, and 

safe in their work environment. 

3. External Factors 

 Economic and Market Conditions: External factors such as market trends, 

competition, and economic conditions can impact employee performance. For 

instance, economic downturns may cause job insecurity or reduce available resources. 

 Social and Family Influences: Personal life challenges, including family 

responsibilities or social pressures, can affect focus, engagement, and performance at 

work. 

 Legal and Regulatory Environment: Changes in laws and regulations, such as labor 

laws or industry standards, can also affect how employees perform their tasks. 

Measuring Employee Performance 

Effective measurement of employee performance is essential for understanding how well 

employees are meeting expectations and achieving goals. Performance assessments allow 

organizations to identify areas for improvement, recognize top performers, and align goals 

with company objectives. Common methods for measuring employee performance include: 

1. Key Performance Indicators (KPIs): 
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KPIs are measurable metrics that evaluate the performance of employees in specific areas. 

These can include sales targets, customer satisfaction scores, project completion rates, and 

more. KPIs help track progress toward organizational goals. 

2. Performance Appraisals: 

Regular performance appraisals (also known as performance reviews) are conducted to assess 

an employee’s overall job performance. These evaluations can include both quantitative 

measures (e.g., sales performance) and qualitative assessments (e.g., teamwork, problem-

solving). 

Appraisals often involve feedback from the employee’s manager and peers and may include 

self-assessments from the employee. 

3. 360-Degree Feedback: 

This method gathers feedback from all stakeholders who interact with an employee, including 

peers, subordinates, supervisors, and even customers. The feedback provides a comprehensive 

view of the employee's performance and behavior in the workplace. 

4. Objectives and Goal Setting (SMART Goals): 

Setting specific, measurable, achievable, relevant, and time-bound (SMART) goals helps 

align employee performance with organizational objectives. Employees’ progress toward 

these goals is tracked, and performance is measured based on how well they meet these 

objectives. 

5. Behavioral Observations: 

Observing employee behaviors and actions in day-to-day work can provide insights into their 

performance. Managers may focus on specific competencies such as collaboration, problem-

solving, communication, and adherence to company values. 
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II. Improving Employee Performance 

Improving employee performance is a key goal for any organization. It involves a 

combination of motivation, skill development, feedback, and creating a supportive work 

environment. Below are several strategies to enhance employee performance: 

 Set Clear Expectations and Goals 

 . Provide Ongoing Feedback and Recognition 

 Offer Training and Development Opportunities 

 Empower Employees 

 Foster a Positive Work Environment 

 Address Issues Promptly 

 Offer Incentives and Rewards 

 Promote Work-Life Balance 

 Use Technology and Tools 

III. Challenges in Managing Employee Performance 

Despite efforts to improve employee performance, organizations often face several challenges 

in managing it effectively: 

1. Lack of Clear Communication: Miscommunication or lack of clarity about roles and 

expectations can lead to confusion and underperformance. 

2. Unrealistic Expectations: Setting goals that are too difficult to achieve can lead to 

frustration, burnout, and demotivation. 

3. Inadequate Resources or Support: Employees cannot perform well if they don’t have 

the tools, resources, or support needed to succeed. 

4. Employee Disengagement: Low levels of engagement can result in a lack of 

motivation and productivity. This can stem from poor leadership, uninteresting work, 

or a lack of recognition. 

5. Bias in Performance Appraisals: Performance reviews that are influenced by bias, 

favoritism, or subjectivity can undermine employee morale and trust in the evaluation 

process. 
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