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Faculty of Humanities and Social Sciences Department of Psychology
Level: 3" year LMD organization and Work Psychology  Instructor: Ms. Saci Meriem

Module: English Language

Lesson n°7: Labor Law and its Importance in Organizational Psychology

e Definition of Labor Law: Labor law, also known as employment law, refers to the
body of regulations that govern the relationship between employers, employees, trade
unions, and the government.

e Importance of Labor Law: Labor laws are crucial in establishing fair practices,
ensuring workplace safety, defining employee rights, and protecting against
discrimination and exploitation.

e Relevance to Organizational Psychology: Understanding labor law is essential for
organizational psychologists who aim to foster positive work environments, enhance

employee well-being, and resolve conflicts within organizations.

e Origins: Discuss the early origins of labor law, starting from the Industrial
Revolution, where workers began to demand rights and better working conditions.

e Key Milestones: Examine significant historical events such as the establishment of
minimum wage laws, labor unions, and workers’ compensation.

e International Influences: The role of international bodies like the International

Labour Organization (ILO) in shaping labor law globally.
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Employee Rights and Protections: Rights to fair wages, safe working conditions, and freedom
from discrimination.
e Employment Contracts: The importance of clear contracts, terms of employment, and
agreements regarding working hours, leave, and benefits.
e Collective Bargaining: The role of trade unions in negotiating better conditions for
workers.
e Dispute Resolution: Mechanisms for resolving conflicts between employees and

employers; such as labor courts, mediation, or arbitration.

e Discrimination Laws: How labor law addresses discrimination based on gender, race,
age, disability, and other factors.

e Equal Opportunity: Ensuring that labor law promotes equal employment
opportunities and protects employees from unfair treatment.

e Affirmative Action: Programs designed to promote workplace diversity and address

past injustices.

o Health and Safety Regulations: Discuss key laws related to workplace safety, such as

OSHA in the U.S. and the Health and Safety at Work Act in the UK.
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e Psychological Well-Being: The growing focus on mental health and stress in the
workplace as part of modern labor law reforms.
e Employers’ Obligations: Legal responsibilities of employers to provide a safe,

healthy, and harassment-free environment.

e Impact on Organizational Culture: How labor laws influence corporate culture and
employee morale.

e Leadership and Compliance: The role of leadership in ensuring compliance with
labor laws and maintaining positive relations with employees.

e Conflict Resolution: The influence of labor laws on resolving disputes and fostering

trust between employees and management.
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