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word Translation
Janll oy 48 Work law
G 5l Phenomenon of slavery
g UasY) Lk Feudal system
&) ghl) allas Section system
laal) 4513 Self source
Josaill g alaiy) Trend towards internationalization
4 ilal) Al Legal dependancy
Ot gand) ) gals gall Public employees
Yl de @aes ) Paid leave
Sl Gall 4 jlaa Exercising union right
ua.t g2ill 8 (9all Right to compensation
ad)axll Jls.m\ da a Denying justice crime
dosall 48 4l Health prevention
Lluaiyl 5 V) Security and discipline
Ligall Ailalall 5 a yall Professional customs and habits
Al aUaill Bylaws
Jaxll 44 o) dalaiall International labor organization
Cazl) 2ac Work contract
A< G dse Agency contract
4l ase Company contarct
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Contracting contract
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Personal performance
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Experimentation stage
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Demarcation period
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Temporary cessation of work
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Deposit
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Mandate
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National service duty
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Formation and training
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Long illness
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Maternity leave
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Strike
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Disciiplinary suspension
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Labor law

A set of legal texts that regulate individual relationships related to
compensation for private wage —related work .as well as those rules
that regulate collective relations arising from the spread of this type of
compensation as a prevailing legal phenomenon in society .whether
these relations are represented in relations between workers through
unions or within the framework of collective labor agreements
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Charactiristics of labor law
Advantage of modernity
Advantage of the imperative form
Self-sourced feature
The advantage of the trend towards internalization

Realistic feature
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Job contract

It is an agreement whereby one party undertakes to complete material
works of a literal nature in exchange for compensation for the good of
another party and under his supervision and direction

An employment contract is an agreement under which one person
commits to working for another person, the employer, under his
supervision with his will and direction for a specific and indefinite
period in exchange for a specific and predetermined wage




